From assessment
to action: A guide to
employment planning

This half-day training session will help you develop practical expertise in
vocational assessments and tailored employment planning to achieve
impactful employment outcomes.

About the training
Learn useful strategies that can be applied immediately in your practice. Identify a person’s strengths and
aspirations, then develop a plan to address challenges and barriers. See how a robust assessment leads to a

more comprehensive employment plan with specific supports to help sustain employment.

This training is suitable for:
« employment consultants and career advisors
« Work and Income case managers
« mental health, addiction and disability support workers
 anyone supporting a person with their individual goal planning.

Learning objectives

The learning objectives include:
. understanding what to include in a comprehensive assessment

of a person’s strengths, challenges and career goals
. developing personalised employment plans

. using Al and SMART goal techniques to enhance outcomes 66Great and useful
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