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Integration and enrolment  

Table 3: Employ ment consultant  integration with the two sites and referral data October 2012 to July 
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Figure 1: Referrals accepted to July 2013, Hamilton v Wellington  

Referral process  
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Client demographics, activities, outcomes and 

experiences  

Client demographics 

 

Figure 2: Age (in years) and gender of accepted Clients, October 2012 to July 2013  

Age (in years)
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Figure 3: Ethnicity of accepted clients, October 2012 to July 2013  

 

Figure 4: Mental health issues of accepted clients, October 2012 to July 2013  
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Client activities and outcomes  
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Figure 5: Length of stay in the service of accepted clients by phase  

Phase/Employment plan

Length of stay



 
Evaluation of employment support in Wellington general practices  27 

Figure 6: Employment outcomes to July 2013, Hamilton vs. Wellington  

  Figure 7: Job titles and number of hours work ed per week of the five Welli ngton clients  
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